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PYMETRICS SCORE & RECRUITER REPORT 
 

Once candidates have completed the pymetrics games, you, Hyatt and CBO team members, will receive two pieces of 

information; fit score & recruiter report. You will have access to both pieces of information through Client Portal. 

Candidates will only have access to their own trait report which is personalized to them and will not receive any 
reporting on the role/company they applied for. 

 
How to use the results: 
The aggregate view (e.g. fit score & recruiter report) is what is significant, not understanding individual/specific traits. 
There are multiple ways to fit the model, which is why there is no trait by trait breakdown for each candidate. The 
assessment is not intending to find people who are alike, but people whose traits indicate that they are a good fit for the 
role (no matter what combination of traits that may be). Traits can exhibit themselves in different ways, which you will 
notice as you have in-person interviews with the high fit candidates. 
 
 Fit Band: 

What is it? 
The fit band is calculated based on 
how well the candidate’s gameplay 
matches with the game play of top 
performing employees compared to 
other users (it is not a summation of 
different scores). The bands are 
broken down into three ranges (Highly 
Recommended, Recommended, Not 
Recommended). 
 
 

How does it work? 
High performing employees played 
the 12 pymetrics games and pymetrics 
derived the data from these games to 
build a bias-free success model 
specific to your role. This model is 
used to identify who has the cognitive 
& emotional profile to be successful in 
the role (this is not measured on skills 
or experience).  
 
What do I look for? 
Anyone with a fit band of 
Recommended or Highly 
Recommended is considered a good 
fit to the role and progress to the next 
stage in the process 

Recruiter Report: 
Why do I use this? 
This report is generated specifically to the candidates that have played 
the games and show how well they fit to the Hyatt models. The report 
helps in determining what role an opportunity youth should apply for as 
it points out matching traits and traits that you should probe for.  

What are the matching traits? 
These traits give you an 
indication of the traits driving 
the candidates fit to the success 
model. This helps show 
individual differences between 
top performing candidates. This 
is intended to give qualitative 
context to the fit band, and you 
should not use these to 
prioritize candidates based on 
your view of the importance of 
specific traits.   

What are the traits to probe? 
These traits show where the 
candidates behaved differently 
to top performers. Questions 
will be provided for each trait to 
probe. You can evaluate their 
competencies further in 
interviews or future 
development conversations. 
These should not be considered 
negative traits as every trait can 
be adaptive. Candidates can still 
be a good fit, even if you believe 
these traits are vital for the role.    


